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Development of students in terms of personality, 

knowledge and overall employability remain to be the 

prioritized item on the agenda of any academician. 

Business Studies Department through its flagship 

publication ‘Business Mirror’, is ready once again for 

sharing of knowledge and real value addition amongst the 

students and teaching communities. I am sure the readers 

would be enlightened through the enriched experiences of 

the students and academicians. Their expertise and 

exposure get mingled in such a way that the reader should 

finish with something new and novel in the management 

and business studies fraternity.  

I wish happy reading and knowledge sharing to all! ! 

Dr. Azzah Ahmed Said Al Maskeri 

Dr. Azzah 
Ahmed Said  
Al-Maskari 

Inside this issue: 

Business Mirror as the name itself suggests, is a real mirror 

of the contributions of the academicians and students of 

the Business Studies Department. It is indeed a result of 

the brain storming and value added discussions of the 

contributors in sharing the knowledge amongst the 

readers. Both the conceptual and live topics are woven in 

such a way so as to create a chain of enriched experience 

while reading. The quality contents are good enough in 

order to arouse the interest level of the readers and real 

takeaways from this edition. . My heartiest congratulations 

to the entire team for this edition weighty with the 

knowledge.  

Dr. Issa Saleh Hamood Al-Amri 

Dr. Issa Saleh 
Hamood  
Al-Amri  

At the outset let me take this opportunity to thank 

my website and publication committee, along with 

the contributors who made this issue of Business 

Mirror a grand success. We had been continuously 

improving and enriching the contents of the in-house 

publication, and I am indeed proud to present this 

edition to all of you.  

Dr. Fatma Nasser Al-Harthy  
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It is with immense pleasure we present the Volume VI for Business Mirror. It has always been the effort 

by the Business Studies Department to create a common platform for Staff members and Students to 

form a pool of knowledge and value additions.  May it be in the form of an Article or Research Paper or 

sharing of interactions and discussions with corporate persons or Entrepreneurs, knowledge flows from 

all the possible avenues. Tapping these channels, Business Studies Department presents one more 

issue of Business Mirror.  

The present issue reflects each and every aspect of the department in the Semester 1, 2 and Summer 

of the academic year 2016-2017. Students are the real strength of the nation. Molding their talent and 

creativity and increasing their employability remains to be the continuous process. Qualities and 

skillsets like confidence, communication, subject knowledge, knowledge about the current affairs, time 

management, work–life balance, professional approach and analytical skills are prerequisites. Use of 

extensive information technology tools is also a requirement of the day. In conclusion, smart but 

efficient working is the essence of the current times. Teaching fraternity has a crucial role to play in this 

entire procedure.   

In this context, the current theme of the Business Mirror ‘The path to quality teaching in Higher 

Education’ aims to gather the various perspectives shared by our valuable contributors. There are 

various sub themes woven around the main theme forming a conceptual framework in real sense. 

This issue of Business Mirror throws some light on a few but not all aspects of the referred areas.  

We hope that the readers will find it useful for them and establish their real connect with the published 

data.  

We express our sincere thanks to all, whose good wishes and efforts actually enabled in shaping up this 

edition. Last but not the least, Dean, HOD and HOSs of Business Studies department remain to be the 

guiding lights without whose support this issue would not have been possible. We express our sincere 

gratitude towards them as well. 

May almighty bless us all with good health and progress!  

Happy Knowledge Sharing  

With complements from  

Editorial Team 
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Women Entrepreneurs in Oman   

 
- By Mrs. Jasmine Mariappan, Department of Business Studies, Ibra  College of Technology 

W 
omen have always been seen as the mother, wife, 
daughter, sister and likewise. Gradually, there is an 
addition to the role with the different facet of the 

shifted focus to leaders, mangers and so on. Today’s women 
are more self-esteemed and confidential in whatever they do. 
May they be in a role of home maker or working lady, they 
exhibit the application of the leadership in their day to day 
activities. Women are the backbone of each family. Women 
now enjoy all the basic fundamental rights equally. Feminism 
is the term used for the women’s empowerment in present 
situations. The encouragement and the support from their 
family also make them to choose their choice of venture they 
would like to lead. When Women become entrepreneurs, 
they gain an opportunity to help the country’s economy.  

Women in Oman: 

According to Omani society and legislation, both men and 
women have different rights and responsibilities. The sharia 
law gave the right for the women to participate in politics, 
society and workforce. In 1940’s before His Majesty Sultan 
Qaboos Bin Said made the reforms for the nation, there were 
only 3 primary schools where the boys studying rate was 
high. In 1970’s, with the noble leadership and vision of His 
Majesty, the scenario got changed. The new rules which 
Sultanate got implemented education for boys and girls 
which resulted in female education rate going from o% to 49 
% in schools all over the Oman. 
Currently, women in Oman have been leaving their mark in 
the ventures they have undertaken. In the recent past, there 
have been many women entrepreneurs emerging in Oman 
and successfully taking their businesses ahead. In comparison 
with the typical boundaries of the corners of the house 
wherein their scope was confined, women have come a long 
way. They have explored newer ways of applying their skills in 
different sectors and become successful. Women have 
proven with the facts that they too are empowered with the 
managerial and leadership skills and can tackle any sort of 
business situations. Oman as male dominated society now 
turns into the nation wherein women also are given equal 
rights to participate and involve themselves to 
wholeheartedly support the socio-economic development of 
the Sultanate.  
“Women entrepreneurship is based on women participation 
in equity and employment of a business enterprise.” Ruhani 
J.Alice. 
Government steps for women entrepreneurs in Oman: 
The Government of Oman identified the role of privatization 
and liberalization of its policies to accelerate the rate of 
economic growth. Government encouraged men and women 
equally to participate in the process of economic 
development of the Sultanate. “Vision Oman 2020” proposed 
a policy for the Sultanate’s development over twenty five 

years (1996 to 2020). It took into account the far-reaching 
changes in the world economy and the revolution in 
telecommunications and information technology that has 
transformed the global system of production and exchange. 
The plan places emphasis on the industrial development of 
small and medium enterprises. UNESCO-UNEVOC with Bank 
Muscat and Riyada, the Public Authority for SME 
Development in Oman also contributed a lot in the related 
area during the visit in the last year. The major focus of the 
event during the visit was the Oman-Malta SME Business 
Forum discussions held at the Bank’s head office and 
attended by key government officials and a large turnout of 
entrepreneurs. The forum was addressed by Mr. Abdul Razak 
Ali Issa, Chief Executive of Bank Muscat, Mr. Khalifa bin Said 
Al Abri, Chief Executive Officer of Riyada and Ms. Carmen 
Walls of Malta Enterprise. The Maltese delegates also 
delivered a presentation on their respective businesses.  
 
Business Women's Mission to Oman Published on Tue, 
03/29/2016 - 10:01 
 
On June10, 2014, Bank Muscat, took an effort to support and 
strengthen the SME Sectors and also to support women 
Entrepreneurs in Oman. The main objective of this strategy is 
to play an important role in filling the gaps and empowering 
Omani women to chart successful business ventures by 
providing necessary guidelines, tools etc. In the first stage of 
this strategy, the bank launched al Wathbah 
Businesswomen’s Forum to help women identify 
opportunities and successfully promote SME operations. In an 
environment where competition is becoming tougher, 
identifying and seizing opportunities is essential for Omani 
SMEs to survive and grow. 
 
Few programs and methodologies brought by the Sultanate 
of Oman to support the young Entrepreneurs remain to be:  
The SANAD program, which has been a successful UNESCO-
UNEVOC program. The details can be traced at http://
www.unesco.org/unevoc, http://www.facebook.com/
unevoc,  http://www.youtube.com/unevoc  The program 
runs all over the Oman promoting the launch of youth 
business ventures through the provision of loans and 
expertise to recent graduates. It was started in October 2001 
under the Ministry of Manpower with an objective to help 
promote and foster the development of small-scale 
enterprises in Oman. The program supports individual 
initiatives for all those who are willing to have a self-
employment with the available mechanisms of training, 
rehabilitation, and funding, technical and administrative 
follow-up. It is targeted especially for the unemployed 
youths. The SANAD incubators programme helps young 
entrepreneurs from technical colleges start their own 

https://en.wikipedia.org/wiki/Sultan_Qaboos
https://en.wikipedia.org/wiki/Sultan_Qaboos
http://www.unesco.org/unevoc
http://www.unesco.org/unevoc
http://www.facebook.com/unevoc
http://www.facebook.com/unevoc
http://www.youtube.com/unevoc
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enterprises through monetary and technical support. These 
young entrepreneurs are expected to build their own 
businesses with a head start in the business world. The 
Government has created SANAD offices in each governorates 
and regions that provide technical and administrative 
support to the beneficiaries.  

Successful women Entrepreneurs inspired by the budding 
Omani women: 
Sharifa Al Barami, Managing Director of Al Jazeera Global 
Services & Investments 
She became a businesswoman at the age of 28. Her dream of 
owning an own business started when she resigned from the 
public sector to set up her own startup in 2007. In her own 
words, she quotes the success story of hers….. 
“In my personal opinion, it is an issue of vision and trust. We 
need more entrepreneurs with a clear vision of what their 
services and/or products are. We also need more trust and 

faith from the private sector to really support these 
entrepreneurs on the ground. There are quite a few great 
private sector initiatives that support the SME eco system 
like the OMIFCO ‘Cell Accelerator Initiative’, Oman Oil’s 
‘Entrepreneurship in education initiatives’ and the newly 
launched ‘CEOs Mentorship initiative’ to name a few. What’s 
needed now is more of these successful initiatives to be 
copied and distributed nationwide”  
Women’s Day in Oman: Shared Experiences of Omani 
Women: 
OMANI WOMEN’S DAY 
Omani Women’s Day celebrates the achievements of the 
nation’s women whilst also acknowledging the obstacles and 
challenges that have been thrown their way over the years. 
The day also serves as a reminder of the nation’s progression 
as a whole.  
Oman’s women’s day is celebrated annually on the 17th of 
October. 
She believed she could, so she did!! 

Applying Moodle for Enhancing Learning;  

Viable Modules for a Classroom 
- By Mrs. Nejida Fizel, Department of Business Studies, Ibra  College of Technology 

M 
oodle is an e-learning platform supporting 
Teaching-Learning process. There are various 
modules such as Discussion Forums, Assignment 

Activities, Quiz, Chat etc. which are found to be very suitable 
for an e-classroom. As per the statistics available from the 
Moodle in last two semesters of the academic year 2016-17, 
uploading is found to be predominantly used by the faculties. 
Such uploading is a good tool for transferring knowledge and 
information. However, it does not provide room for teacher 
student interactions. Practically speaking bipolar interactions 
between students and teachers and peer interactions are 
essential for building graduate attributes. There are some 
modules available in Moodle which can also be popularly 
used by faculties such as:  

 E-voting 

 Choice 

 Chat 

 Forum 

E-voting: E-voting module is the best to catch the attention 
of students. When the teacher finishes a theory session, this 
module can be used to check the understanding level of 
students. This can be practiced in the class itself to get an 
immediate feedback on the topics discussed. The students 
can poll their votes using their smart phones or laptops. The 
students find this activity interesting as the results are 
displayed simultaneously on the screen. A real time graph 

will be displayed on the screen so that teachers also get a 
clear idea about the understanding level of students from the 
answers provided. The module E-voting can be added same 
like how you add any other activity.  

The diagrammatic path to be followed by the users remains 
as under:  
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First click on Add an activity, then choose E-voting as given 
below. 

The students must install i-nigma mobile application software 
which is available in both Apple Store and Google Play Store. 
This would scan and decode the QR (Quick Response) code. A 
QR code will be displayed on the screen and the students can 
scan the code and choose their option in their smart phones. 

Generally observed difficulties while using e-voting are: 

The students should be pre-equipped with i-nigma software 
otherwise they cannot scan the QR code and will not get the 
full attention of the class. 
Some mobile phones may face difficulty in scanning the QR 
code, especially the mobiles with students who are sitting at 
the back side of the class room. 

Choice: It is a module which can be used by the teacher to 
get an instant feedback of students’ ability to choose the 
most relevant concept from among similar-looking but 
distinct concepts. The application skills of students to 
distinguish concepts which are fluid in nature can be easily 
assessed by this module. When you finish your session, take 
just a few minutes and prepare the choice module and ask 
the students to login to Moodle using their mobile phones 
and click on the choice module to choose their answers after 
reading the question. 

Depending on the answers given by the students, the teacher 
becomes aware about the understanding level and 
accordingly repeating of a few concepts or giving of more 
practical situations or examples relevant to the particular 
topic could be the opted options.  This module would help 
the teachers in the following ways: 

Understanding the grasping power of the students. 
Quick poll to stimulate thinking on a topic which is taught in 
the class. 
Valuing how students apply their knowledge in a practical 
situation. 

Chat Room: A chat room can be opened between the 
students and teacher as an enrichment activity. If we need to 
incorporate some enrichment exercises like outside class 
room activities to enhance the learning of the students, this 
module can be implemented. Some small situations, scenario 
type cases and case-lets can be developed and put in the chat 

rooms to boost the understanding level of students.  

The chat room can be kept open for one day or a stipulated 
time period which should be communicated to the students 
before doing the activity. The advantage here is that, the 
students can share their knowledge, thoughts, ideas and they 
can relate to their peers as they work together. The students 
and teacher can discuss a topic, or analyze a situation and 
share their thoughts. The reflections of learners on the same 
topic in different perspectives can be communicated to each 
other. This helps to gain a better clarity on a topic or a 
concept. This module can be especially helpful for students 
who have difficulty in social skills. It is a very useful module as 
it can be used as a continuation for classroom discussions to 
reinforce the knowledge that was delivered to the students 
during the classroom sessions. The teacher can make use of 
various options, wherein all the students can view the chats 
of each other or in a different way. If it is kept open for ‘All’ in 
the settings, the chats will be visible for all students so it 
gives a collaborative learning environment to participate and 
interact with their peers. 

Forum: Forum is a module, which can be used for discussing 
case studies. From the given set of activities, Forum can be 
chosen and the case study with questions can be added. This 
module is helpful in both peer and collaborative learning. The 
students can brainstorm their ideas and share the workload 
with their peers. 

 

In short, the various modules in Moodle cater to the 
requirements of student-centered learning. Moodle provides 
a platform for acquiring knowledge, student-teacher 
interactions, peer interactions, feedback of students taught 
or discussed and helps the students to instill to acquire and 
impart knowledge in an e-learning environment. Refined and 
modern teaching learning pedagogies require student centric 
and IT based tools which will not only enhance the interest 
level amongst the students but also the overall performance 
of the students’ community. The real connect between the 
students and the interactive teaching pedagogies would be 
established when the applications like Moodle are made to 
the fullest use.   

References: 

W1. http://e-learn.ict.edu.om:8080/moodle/ 

http://e-learn.ict.edu.om:8080/moodle/
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Creativity in Management 
- By Mr. ER Joshi, Department of Business Studies, Ibra  College of Technology 

Traditional Teaching Creative Teaching 

Education is supplemen-
tary to and preparatory to 
life, not life itself. 

Education involves growth 
and is therefore a compo-
nent of living 

Since education is not 
present living, it has no 
social aspects 

Personally meaningful learn-
ing involves interaction and 
effective communication 
with others 

The teachers can and 
should furnish the pur-
pose needed for the ac-
quiring of knowledge 
  

The learners needs and in-
volvement provide the ini-
tial purpose for creative 
learning 

It is more important to 
measure what has been 
learned than it is to learn 
  

It is both possible and im-
portant to document the 
impact and value of creative 
learning 

M 
odern Business environment needs creative and 
innovative managers. Business world has been 
changing dynamically and competition within is 

also increasing with the same pace. Competitive environment 
demands competitive managers having innovative thinking. 
These aspects should necessarily be reflected in the educa-
tion of future managers who should not only be able to man-
age the creativity of employees but also be equipped with 
the required creativity and innovativeness. This would enable 
them to remain prepared for sudden changes in the business 
environment as well as within the organization.  

Different studies show that lack of efficient and creative lead-
ership is one of the main reasons for the failure of ventures in 
different sides of the world. That proves creativity is im-
portant for success of the business enterprises. Eminent 
changes have to be adopted in the management education.   

 

Creativity is seen almost as a prerequisite to manage change 
and renewal. It is an important skill for leaders and organiza-
tions not only in order to adopt to change but also to pro-
actively shape industries and markets. (Reckhenrich, 2009). 

Education is perceived as the place where the creativity gets 
inculcated in upcoming generations to prepare them for the 
challenges nations will face in future years. (Gustina and 
Sweet, 2014). Increasing demand for creative leaders would 
change the modes of traditional methods of management 
education. This would result in the shifting of traditional form 
to innovative and activating modes of teaching and learning. 

One of the main goals of higher education should be to help 
students to improve their full potential and to understand 
and develop their unique creativities. This requires the acade-
micians to change their traditional way of teaching to crea-
tive one.  In this regard, Cardosa de souse (2011) emphasize 
that there is a difference between the creative person who 
happens to be a teacher and the person adapting the teach-
ing in a creative way.   

Creative pedagogy is the science and art of creative teach-
ing. It is a sub field of pedagogy opposed to critical peda-
gogy. 

Brandon Hall group state of leadership development study 
shows leadership development rated below average or poor 
in more than one- third of organizations. 

Leadership Development Business Impact Levels 

 

The study implies internationally. Organizations are facing 
lack of leadership and 69% of organizations are led by below 
average leadership. Academicians and curriculum makers 
have to give an attention to this study. As the students are 
the buddying managers and leaders of future, the major 
responsibility of their desired transformation rests on the 
shoulders of the teaching community.    

Comparison between Traditional and Creative teaching 

Source: Isaksen and Parnes (1992,P 427, in Cardoso de 
souse 2011) 
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Ronald A Beghetto and James C (2013) stated that creativity 
has become hot topic in education and there are many voices 
calling for the same including student creativity in the curric-
ulum. Creative Teaching methods can produce creative lead-
ers and it is required for different management levels.   

References 
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Slovakia, Department of management 

Developing & Strengthening the OJT - DeSOT (2017) 

- By Dr. Anil Kumar & Dr. Praveen Kumar G, Department of Business Studies, Ibra  College of Technology 

B 
uilding relations with the public and private 
institutions and servicing the local and regional 
communities is the vital activity of any educational 

institution. ‘Developing and strengthening the OJT (DeSOT)’ 
2017 is a workshop organized after every two years aimed to 
strengthen the relationship between Ibra College of 
technology and the organizations which train our graduates. 
This year it was organized on 20th of April 2017. 

The objectives of the workshop are to know the status of first 
workshop recommendations, Online OJT system and identify 
the expected skills of the graduates before OJT placement. 
The participants in the workshop were the training 
supervisors (Engineering, IT, and Business) from different 
organizations. 

As part of DeSOT 2017, a specialization meeting with 26 
supervisors from industry was organized in Department of 
Business Studies. These supervisors were responsible for the 
effective training of our students placed in their respective 
organizations. HOD Dr. Siraj gave the welcome address 
followed by Dr. Fatma Al Harthy’s presentation and 
discussion on specializations and OJT placements. Dr. Habiba 
Mohammed Said Al Mughairi proposed the vote of thanks to 
the industry supervisors for their participation and valid 
recommendations on OJT.  

The delegates from the industry reviewed the Skill Gap 
Analysis based on the program road map and finally provided 
their feedback on the skills of graduates and the areas of 
improvement required. Based on the feedback and 
expectations of industry supervisors on ICT graduates, the 
following activities are emphasized and identified to address 
the skills gap. 

 Entrepreneurial skills. 

 Computer proficiency in MS Office (Especially Excel). 

 Customer relationship management. 

 Communication skills. 

 Accounting software other than tally. 

 Practical cases relevant to Oman especially in the 
accounting specialization. 

 

The OJT department has prepared a plan based on DeSOT 
2017 regarding the activities to be completed to address the 
skill gap mentioned by the industry representatives. A few 
indicative points are as under: 

Orientation on Organization Ethics, Civil Law and Labor Law 
will be given during student induction program.  

Actions will be initiated to place students in the private 
organizations. 

Training plans will be prepared for the new organizations and 
also the existing training plans will be revised as per the 
need. 

New organizations will be explored based on the 
requirements of the student specialization requirements. 

Dr. Rashid Hamed Al-Hinai, Deputy CEO and HR Manager, 
Durat Al Sahil Services & Trade L.L.C represented the industry 
supervisors for presenting the feedback in the main hall.  

The overall satisfaction rate obtained from the feedback of 
industry representative is 3.98.  
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Tips to Have a Good Memory 

E 
veryone faces the situation “Where is ….”, “Who is 
this……”, “What should I do?”, “Which is the correct 
answer for this” etc. It may happen in kitchen, store-

room, shop, exam hall etc. Sometimes, we would have for-
gotten the name of a person, place or thing. Forgetting such 
familiar names or things during conversation with others put 
us in strange situations. This kind of memory lapses can occur 
to anyone at any age. However, age alone is generally not a 
cause of cognitive decline. Memory loss occurs among peo-
ple due to various reasons like age, organic disorders, brain 
injury, or neurological illness. Many researches have proved 
that we can prevent cognitive decline and reduce the risk of 
dementia with some basic good health habits as listed below. 

 Staying physically active 

 Getting enough sleep 

 Having good social connections 

 Avoiding unhealthy practices (smoking, alcohol) 

Eating a balanced diet low in saturated fats. 

The cognitive skills are being affected by few health issues 
like diabetes, high blood pressure, sleep apnea, depression, 
hypothyroidism, and high bad cholesterol. In such cases, the 
memory loss could be controlled through appropriate medi-
cal advice for the health conditions.  

Memory loss due to aging can be managed effectively by 
observing the following strategies.  

Keep learning: A higher level of education is associated with 
better mental functioning in old age. Challenging brain with 
mental exercise is believed to activate processes that help 

maintain individual brain cells and stimulate communication 
among them.  

Use all your senses: The more senses you use in learning 
something, the more of your brain will be involved in retain-
ing the memory. For example, learning something through 
images, odors, sounds etc. This enable our brain to remem-
ber the unfamiliar thing also for a long-term. 

Believe in yourself: When you are positive about memory 
preservation capacity, your memory loss is being managed to 
a certain extent. People who believe that they are not in con-
trol of their memory function are less likely to work at main-
taining or improving their memory skills and therefore are 
more likely to experience cognitive decline. If you believe you 
can improve and you translate that belief into practice, you 
have a better chance of keeping your mind sharp. 

Prioritize your brain use: Take advantage of programs in 
gadgets (mobile, Tab, Computer) like calendars and planners, 
maps, address books to keep routine information stored. 
Further, designate a specific place at home or work place to 
keep your things/belongings like glasses, purse, keys, and 
other items you use often. 

Repeat what you want to know: When you want to remem-
ber something you have just heard/read/thought about, re-
peat it out loud or write it down. This reinforcing technique 
will enable you to gain or improve your memory skill to a 
great extent.    

(Adopted from the works of Simon, B.H. Harvard Health Pub-
lication, 2017) 

By Dr. G.Ramesh, Department of Business Studies, Ibra  College of Technology 
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 How to Motivate the Students 

- By Mrs. Arifa T. Mohammed, Department of Business Studies, Ibra  College of Technology 

M 
otivating students remains to be one of the 
greatest challenges teachers face. It is true that 
teachers have little control over external factors 

that influence students’ behavior. However, teachers’ in-
structional choices can make a positive impact on student 
motivation. 

The following tips are provided in an effort to provide teach-
ers with suggestions on how they might proactively begin the 
semester, to improve and support student motivation and 
engagement. 

Teachers need to take into account students’ preferences 
and needs, in order to create the appropriate study environ-
ment. Barbara Gross Davis writes in Tools for Teaching, 
“Students respond positively to a well-organized course.” 
Therefore, it is important to be aware of the fact the way in 
which teachers structure the course and the teaching meth-
odologies can greatly affect  students’ motivation to learn. 
The teacher has to diverge the  teaching methods from  tradi-
tional lecture and  incorporate academic activities that get 
students to actively participate in the class and allow for 
more immediate feedback. Incorporating problem-based 
learning, collaborative learning, experiments, and the use of 
technology allow for greater student interaction and the op-
portunity for students to practice newly acquired skills and 
knowledge. 
Teachers should make the lessons relevant. The students 
display greater enthusiasm and interest for a course if they 
can relate the content and the course activities to their daily 
lives. 
Teachers should empower students by giving them a sense of 
autonomy and helping them develop skills for self-directed 
learning. Allowing students to have some choice and control 
over what happens in the classroom is actually one of the 
best ways to keep them engaged. 

In the beginning of each semester,clear objectives should be 
laid down towards the  expectations of the students so that 
there will be no confusion and the students have goals to 
work for. 

Clasroom enviroment should be welcoming the students 
from all the cultures. To effectively remain engaged, students 
need to feel that they are in an environment where they are 
accepted and affirmed.  
Enhance students’ self-belief. Research shows that students 
engage when they act as their own learning agents working 
to achieve goals important to them. They must believe they 
can learn and know how to deal with failures and learn from 
those experiences.  
Incorporate problem-solving activities and provide discus-
sions when failures occur. Allow students to control over 

learning. This helps them to develop confidence and commit-
ment towards learning. 
Teachers can create a  supportive environment for students, 
affirming their belief in students’ abilities rather than laying 
out the consequences of not doing things. Hence, students  
stay motivated to do their work. 
To renew interest in the subject matter, the teacher can pro-
vide a chance for the students to get out of the classroom 
environment. Take field trips, bring in speakers, or even just 
head to the library for some research. 
Use examples freely. Many students want to be shown why a 
concept or technique is useful before they want to study it 
further. 
Teachers can work to foster a friendly spirit of competition 
inside the classroom through group games related to the 
material or other opportunities for students to show off their 
knowledge. When the students get a chance to work in 
groups, they can motivate one another to reach a goal. 
Another way to motivate the  students is to get them to take 
a hard look at themselves and determine their own strengths 
and weaknesses. It makes them feel in charge of creating 
their own objectives and goals. 
Ensure that all students get a chance to play to their 
strengths and feel included and valued. It can make a world 
of difference in their motivation. 
Teachers’ personality sets the overall tone in the classroom. 
When they show enthusiasm and passion for the subject they 
are teaching, it can be contagious for most students, who will 
model their positive behavior. 
Finally, provide constructive and timely feedback to the stu-
dents. Students want to be recognized for their hard work 
and effort they put into their classes. 
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Students who are not motivated will not learn effectively. 
They won’t retain information, they won’t participate and 
some of them may even become disruptive. A student may 
be unmotivated for a variety of reasons including feeling that 
there is no interest for the subject, dislike for the teaching 
methodologies, nay other external factors and so on.   
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Need to Polish Educational Practices in Order to Reduce 

Number of Graduates in the Category of ‘NEETs’ ‘Not in 

Education, Employment & Training’ in Oman 
- Session by Dr. Munirudheen 

D 
r. Munirudheen A, faculty member in Department 

of Business Studies, Ibra College of Technology de-

livered a  guest lecturer on ‘Graduate Attributes, 

Employability skills and Coproduction, Inspiring a paradigm 

shift in University Education’ at Al Sharqiyah University on  

23rd February 2017. The talk was organized under the by The 

Research Council of Al Sharqiyah University in Fall 2017. The 

speech was followed a discussion wherein members of the 

University Council and faculty members of the various colleg-

es participated.  

The session deliberated hopes, challenges and the frustra-

tions which are faced on both the sides of the tables on their 

journey through the labor market. Both the employers and 

the jobseekers experience the same thing in different ways. 

He shared his experience of 5 years ago illustrating the frus-

tration of an employer in recruiting and retaining an employ-

ee with deficient employability skills. He further discussed 

the frustrations of the graduates, citing the statistics of Oma-

ni graduates of higher education institutions getting em-

ployed / unemployed in Oman and the economic and social 

implications of a long waiting time graduates take before 

finally embarking on jobs.  

Dr. Yahya Ismail, Chair of TRC, Prof. Nabil Sultan, the Dean of 

College of Business Administration, Prof. Nehad M. Tash-

toush and Mr. Yasir participated in the discussions on the 

proposed coproduction model propounded by the speaker. 

The model proposed by the speaker had appeared in an arti-

cle in the journal of American Society of Quality co-authored 

by Dr. Kumudha and Dr. Azzah Ahmed Said Al-Maskari, the 

Dean of the Ibra College of Technology.   

The panel discussed the need for further alignment of the 

educational policies and practices of the schools and higher 

educational institutions drawing insights from the education-

al policies and practices being followed in the UK. Panel une-

quivocally concluded that this would ensure the availability 

of the well-prepared students ready for coproduction in uni-

versities.  

Dr. Munirudheen also highlighted the need to address the 

insufficiency of competencies gained by students while they 

are in schools and the challenges of building up those compe-

tencies while they join higher educational institutions. He 

stressed that competencies and employability skills of gradu-

ates fall short of the expectations of the employers. He delib-

erated on institutional interventions in order to re-align aca-

demic practices conducive for coproducing employability 

skills by students along with professors and other stakehold-

ers. Such interventions can enhance the number of graduates 

getting employed in Oman, which, in turn, will help meet the 
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Students Centered Learning 
- By Mr. Kasper Arockiasamy, Department of Business Studies, Ibra  College of Technology 

R 
ole of a Teacher: 

Learning has taken a completely different sphere 
compared to its position in the last century. Learn-

ing was considered as a holy area wherein the teacher was 
the only source of knowledge, values, ideas etc. and the stu-
dents were expected to be passive listeners. It was the sys-
tem which insisted that student should never raise a question 
against the teachers. He was only source of knowledge and 
no one should challenge him. Teacher was taken as a role 
model wherein he possessed all values and practiced. He was 
much respected by the community, students and society. 
Parents even gave the authority to punish the children when 
they did any mistakes, disobeyed the rules etc. Teacher was 
the ultimate source of knowledge and wisdom. Teacher was 
considered to be truthful, holy, just, with extremely respect-
ed values and many more. Some of them lived up to the ex-
pectations of the society. 

Teaching in yester years and today: 

Gone are those centuries and years. The table has been 
turned around, wherein the role and responsibility of both 
teacher and learner have completely changed. Majority of 
the teaching community has equipped itself to meet the de-
mand and expectations of the world. The quote on teacher 
reads that ‘a teacher is a friend, philosopher and guide’ but it 
has become the order of the day.  

As the Chinese proverb reads, ‘do not confine your children 
to your own learning for they were born in another time’, the 
teacher should understand that radical changes have taken in 
the young minds than the knowledge filled teachers mind. 
Teachers should shred their preconceived notions of stu-
dents and be open minded so that they can accept the views 
and opinion of students. Even the great Greek philosopher 
Aristotle disagreed with Plato where Plato himself confront-
ed his own teacher Socrates. The morale of the story, history 
itself proves that students had disproved their teachers.  

Future of Students: 

Even the renowned mathematician Ramanujan (Britannica) 
failed in many subjects other than mathematics, leading to 
lose his scholarship in college due to misconception and mis-
guidance of his teachers. So as William Butler Yeats rightly 
pointed out ‘education is not the filling of a pail, but the 
lighting of a fire’. In teaching and learning process, teacher is 
just a facilitator and not an ultimate source of knowledge. 

Changing Scenario: 

As most of the academicians believe, education has become 
more student centric rather than teacher centric. Student 
becomes the focal point of teaching and learning, not the 

teacher.  Ignacio Nacho Estrada said that ‘If a child can’t learn 
the way we teach, maybe we should teach the way they 
learn’.  The teaching fraternity has realized the shift in the 
polar differences in learning of the past and present and ac-
celerated the process.   

Learning by Doing: 

Students also learn more and retain the knowledge only 
when they do by themselves. As the Chinese philosopher and 
reformer Confucius said, ‘I hear and I forget, I see and I re-
member, I do and I understand’, the learner will be able to 
retain and relate to relevant situations only when he/ she  
does it by himself. Hence, the modern days’ approach to-
wards teaching has completely changed. The teachers try to 
draw the attention, involvement and participation of stu-
dents so that the real learning takes place.  

Students of the day:  

With the invention of new electronic gadgets and social me-
dia, knowledge is no more sole property of teacher alone. 
The learner can gain more knowledge through many other 
ways rather than attending a lecture. Hence, the teacher 
needs to find new ways and methods by which he can assist 
the learner in the proper direction. Many approaches are 
used by the teachers to arouse interest among learners.  

The term student-centered learning refers to a wide variety 
of educational programs, learning experiences, instructional 
approaches, and academic-support strategies that are in-
tended to address the distinct learning needs, interests, aspi-
rations, or cultural backgrounds of individual students and 
groups of students. To accomplish this goal, schools, teach-
ers, guidance counselors, and other educational specialists 
may employ a wide variety of educational methods, from 
modifying assignments and instructional strategies in the 
classroom to entirely redesigning the ways in which students 
are grouped and taught in a school (curriculum, 2014). 

Some of the recommended student centered approaches 

Think-pair-share (Jeffrey Froyd, 2010): Instruct the students 
to find a solution individually and allow them to share their 
views with others. Then, randomly select some students to 
share the views. 
 
Roundtable: Form the students into the groups and pose a 
question which will be answered by each member of the 
group. At the end, get the answers from one of each group. 
 
Minute papers: Ask the students to answer two questions 
at each segment of lecture. One is what was significant in 
that lecture and the other what needs still clarification. 
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Bookend lectures: Lecturers need to insert short interactive 
sessions after every segment of a lecture. Some assessment 
techniques could be created and inserted at the end of each 
part of the lecture to draw the learners’ attention. 
 
Feedback via Classroom Technology: Different mechanism 
could be used to provide immediate feedback to student on 
their preparation to the lecture or understanding of the con-
cepts. 
 
Student Presentations and Projects: Lecturers could encour-
age students to explore materials relevant to course material 
through assignments which could be discussed during lec-
ture. 
 
Learning Cycle Instructional Models: Lecturers may use 
different learning cycles so that students may move through 
a sequence of questions  about the lecture such as why, 
what,  how and so on to ensure their understanding.  
 
Peer-Led Team Learning (PLTL): Students may be encour-
aged to facilitate one or more cooperative learning groups 
and guide them to solve problems, inquiry, or discovery. 
 
Flipped class room: Bergman and Sams (Sams, 2007): The 
theme in this concept is that lecturing could be done by re-
cording video content for students to engage them before 
class. This in turn initiates the freeing up of class time for 
practical activities that allow deeper exploration and in-depth 
understanding of the contents. The key purpose of the 
flipped classroom is to engage students in active learning 
where there is a greater focus on students' application of 
conceptual knowledge rather than factual recall. 

There are many more recommended approaches such as 
active learning, collaborative learning, cooperative learning, 
problem-based learning, peer led team learning, team based 
learning, peer instruction, inquiry guided learning, just in 
time learning, small group learning, project based learning, 
question directed learning, video guided learning etc. 

Teachers’ Strength (Powell, 2013):  

The teacher needs to give up the attitude of having absolute 
control over the students in the classroom. The teacher un-
derstands and acts that he is also a participant and a co-
learner in discussion, guiding and correcting the learners 
what they need to know. 
 
The teacher needs to evaluate the students’ engagements 
over convenience not confined. It may be easy for a teacher 
to scan a bubble test or run it through a script like Flubaroo. 
Creating and completing meaningful assessments is hard but 
worthwhile for both teacher and students. 
 

The teacher needs to honor and appreciate students’ passion 
and interest. This is an important attitude of teacher which 
will boost the morale of the students. To activate this 
strength, the teacher needs to be flexible, resourceful, sensi-
tive to students’ needs, with a deep understanding of con-
tent. All of these require even the experienced teacher to 
stay on his or her toes. 
 
The teacher has to accept the fact that the role of teacher 
has changed. Teaching was emphasized on the wisdom of 
teachers and compliance of students. The teacher has to de-
cide whether he is a facilitator who empowers students or 
person guarding the vault.  
 
Developing healthy relationship with the learners is the most 
important among all other ways. If we sincerely believe in 
lifelong learning and commit to have a well- defined model 
for the same, we'll be honest with one another, cajoling, en-
couraging, and mentoring with challenging and appropriate 
dialogue. 

Conclusion: 

Students of today are completely different from previous 
years. They are well informed and well aware of the subjects. 
They have better exposure to media, electronic gadgets etc. 
than some of the yesteryear teachers. Teachers need to 
change themselves to better suit the requirements of the 
society. Many researches showed that teachers who could 
not stand themselves with the ongoing changes have shifted 
their profession. It is easy for some to shift, but staying up-to-
date in the profession requires perseverance and hard work.   
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Personal Development of student - An overall perspective  

A 
s the competition is the feature of the day, one has to 

be always on toes to face the same. May it be a 

corporate sector organization, may it be a service 

sector player competition has become unavoidable factor. In 

case of this cut throat competition, only princip 

le to be followed is ‘Remain in the race or resign from the 

race’! When one thinks especially from the view point of 

tomorrow’s budding managers i.e; students ‘community, 

competition is the tool to learn, to succeed and more than 

that, to remain in the race.  With the advanced technology, 

the expectations of the industry from the students’ 

community in general and job aspirants in particular has 

increased to a lot extent. In this, only those students would 

be able to resume the success who have overall personal 

development as prioritized item on agenda.  

Personal development could be described as the act or 

process of understanding and developing oneself in order to 

achieve one’s fullest potential. (Daphnegan, Business World 

Review 2011) Personal development is a vital part in a 

person’s growth, maturity, success and fulfillment. It is the 

foundation of mature personality, better relationship, 

happiness, success and prosperity.  

Generally, it is observed that students ‘community is not 

really serious to understand the importance of personal 

development. It is the global feature and all over the world, 

much more literature is being discussed with regard to the 

personal development of the student. Colleges could be 

supplying the products in the form of students but the same 

could be accepted by the industry only when they are 

developed ones in real sense!  

Prioritizing academic and professional achievements could be 

better in short run but overall personal development with 

excellent time management would definitely provide better 

results in the long run.  

Factors with which personal development could be targeted 

remain as under: 

 Focused approach towards work  

 Smart but efficient studying and working  

 Constant reading about the current affairs in the field of 

specialization as well as in general happenings around 

self  

 Linking the current affairs with the nation, society and 

individual  

 Structured implementation of the time management  

 Consistent efforts to upgrade self with possible 

certifications and courses 

 Good communication skills  

 Formation of study groups and circles in which open 

debates and healthy discussions on several topics could 

take place  

 Optimum utilization of time  

 Remaining in touch with the alumni as they are the ones 

who would guide the students in terms of pros and cons 

or any industry requirement and opportunity  

The list is inclusive and not exhaustive!  

Why Personal Development?  

 It helps you understand yourself better  

 It assists you in creating your goals and life purpose 

 It guides you in managing and spending your time 

effectively 

 It enhances your ability to handle stress, adversity and 

change 

 It supports you in managing your finances more wisely 

 It teaches you to build better relationship with people 

 It allows you to live a balanced lifestyle 

 It provides an opportunity to take care of your health. 

In this case as well, the list is inclusive and exhaustive.  

 “There’s only one corner of the universe you can be certain 

of improving, and that’s your own self. So you have to begin 

there, not outside, not on other people. That comes 

afterward, when you’ve worked on your own corner.” –

Aldous Huxley 

Ultimately, what is important is not merely the personal 

development but the use of the developed youth in building 

and strengthening the nation. 
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Department of  

Business Studies won  

OCCI Economic Research & 

Studies Award 2016 

A 
 funded research study by Oman Chamber of Com-
merce and Industry titled, “Consumer awareness and 
preferences towards selected local Omani (FMCG) 

products” won the Fourth position in OCCI award 2016. The 
study conducted by Bachelor students Saeed Nassir Said Al 
Handhali(31S1012) and Mohammed Ahmed Hamood Al 
Jahdhami(31J11123) with HRM specialization in Business 
Department guided by Ms Ansa Salim.  

The award function started at 7 pm, in the Grand Millennium 
Hotel Muscat on 26/09/2016. Forty Colleges participated in 
the Competition. The research study evaluated by a panel of 
supervisors from eminent institutions and industry. The best 
ten groups were selected and funded by OCCI final round.  

The Interaction With  

Entrepreneurs at OCCI 

A 
round 150 entrepreneurship students attended the 
Interaction with Entrepreneurs at OCCI, Ibra on May 
22, 2017.  There were 2 sessions; 8:30 AM-10:00 AM 

and 10:30 AM – 12:00 NN.  

Ms. Asma Rashed Al-Masroori, Duty Manager of OCCI, Ibra 
gave a little history of OCCI and discussed its functions. They  
are  extending help and support to entrepreneurs and would
-be entrepreneurs.  Examples of these are: 1) opening of 
businesses; 2) advertising entrepreneurs’ products or ser-
vices; 3) helping entrepreneurs obtaining loans from funding 
agencies and many more.  

Mr. Salim Jamea Al-Sinaidi, Branch Manager of OCCI also 
talked about their programs.  The most popular business in 
Sharquiya Region are metal industries and software busi-
nesses.  It is inspiring to hear that a lady entrepreneur who 
started with OMR 40 as capital is now having sales of OMR 
40,000 in a perfume business.  Also, it is glad to note that 
Oman ranks fourth in GCC in competitiveness index. 
 
The students showed their enthusiasm by actively partici-
pating and asking questions. It was a very fruitful and in-
formative activity.  They learned many things which they can 
use in their Entrepreneurship classes.  

They were accompanied by Entrepreneurship teachers, Dr. 
Fatma, Dr. Mathivanan, Dr. Praveen, Ms. Pauline,  Mr. Riyas 
and Mr. Subir. 

Workshop & Training by Zubair on 

“Small Business Enterprises’  

at OCCI 

A 
 Workshop and training on ‘Small Business Enterpris-
es’ was conducted at Oman Chamber of Commerce 
and Industry, Ibra by Zubair Small Enterprises Centre. 

A group of 13 Advanced Diploma students accompanied by 
Dr Mathivanan, attended the program. Mr. Adel Al Hubaishi, 
Senior Advisor in Zubair SEC, the resource person, focused 
on the need for entrepreneurs of sustainable development 
of the country, the role of entrepreneurs and its prospects in 
Oman, various financial and non-financial assistance for de-
veloping Entrepreneurs in Oman.  

The workshop enthralled the students and they found the 
program was very informative and useful. The students also 
actively involved in the session and raised many questions 
which was well appreciated by the organizers. 



 

16  

Volume 6, Issue 1 
16  

Workshop & Training by 

Zubair on Small Business 

Enterprises’ at OCCI - Ibra 

on 4th October 2016 

B 
usiness Studies Department organized session on 

'Senior Project Report' at Departmental level on 

20th September 2016. The session was conducted 

by Dr. Abhijit, Faculty member in Department at BS112 from 

12.00 Noon to 01.00 P.M. It was for those Accounting and 

HR specialization students doing senior projects. Dr. Abhijit 

briefed them with regard to the difference of approach from 

Diploma to Bachelor level project. He explained in detailed 

manner the contents and the real requirements of the 

project which would add a value to the knowledge level of 

the student.   He briefed the attendees 

with various components of the Project including Need, 

Objectives, Scope, Contribution to the Society, Data 

Collection, methods of data collection, Data Analysis, 

Findings and Conclusions, Suggestions and 

Recommendations and so on. Referencing styles 

and Plagiarism were also the topics on which students were 

briefed with respect to the project. Students were made 

aware of the concepts and various pros and cons of 

the procedural aspects with regard to the projects.   

Senior Project Report 

A 
 Workshop and training on ‘Small Business Enterpris-
es’ was conducted at Oman Chamber of Commerce 
and Industry, Ibra by Zubair Small Enterprises Centre. 

A group of 13 Advanced Diploma students accompanied by 
Dr Mathivanan, attended the program. Mr. Adel Al Hubaishi, 
Senior Advisor in Zubair SEC, the resource person, focused 
on the need for entrepreneurs of sustainable development 
of the country, the role of entrepreneurs and its prospects in 
Oman, various financial and non-financial assistance for de-
veloping Entrepreneurs in Oman.  

The workshop enthralled the students and they found the 
program was very informative and useful. The students also 
actively involved in the session and raised many questions 
which was well appreciated by the organizers. 

Workshop on “Employee Relations - File Management” 

T 
he Business Studies Department organized a 

workshop on “Employee Relations - File 

Management” on 21st May, 2017. Mr. Abdulla Rabee 

Al Darai, Hr Recruiter, Shaky Electricals has explained about 

the process of filing and also given practice for how to make 

filing in organizations.  

13 students of Business Department, studying Bachelor level 

attended the workshop. The programme enhanced the 

knowledge of the students.  
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Workshop on New 

Assessment Guidelines for 

Assessing Higher Order 

Thinking 

T 
he Department of Business Studies organized work-
shop “New Assessment Guidelines for Assessing 
Higher Order Thinking” on 31st August 2016 in Learn-

ing Resource Center (BS112). Dr.Siraj, HoD Business Studies, 
explained that the new assessment guidelines aims to pro-
gressively and systematically assess students cognitive skills 
starting from acquiring foundation knowledge in the diploma 
level and moving towards higher order thinking skills at the 
advanced diploma and bachelor level. The new assessment 
guidelines will be followed uniformly by Department of Busi-
ness Studies in all CoTs.   

The workshop discussed in detail the assessment of course 
work (continuous, formative assessment -30 Marks) and the 
final examination assessment guidelines. The workshop also 
deliberated on various strategies to achieve college mission 
‘to offer high quality student centered education’ by incul-
cating an effective ‘assessment for learning’ in the curricu-
lum. All Business faculty members attended the workshop.  

Accounting Students 

Participation in Research 

Conference Organized by  

Arab Open University, Oman 

T 
he Oman branch of Arab Open University has con-
ducted a Student Research Conference (AOU-SRC) – 
2017 ‘Making a Difference’ on 24th & 25th May 

2017. It provided a tremendous forum for collaboration 
among students, academicians, experts, and research schol-
ars from various spectrums to lead careful deliberation and 
discussions. Our B.Tech. Accounting students’ graduation 
project entitled “Effect of working capital management on 
the financial performance of manufacturing firms in Sultan-
ate of Oman” has been presented by Hamad Saeed Suliman 
AL-Habsi and Tammam Salam Hamood AL-Sharji. The grad-
uation project was supervised by Dr.G.Ramesh.  

Awareness Program on 

“Documentation Policy” 

T 
he staff development committee of the Business 
Studies department has conducted an awareness 
program on Documentation Policy on 4th October 

2016 at 12.30 PM in BS112. The objective of the program is 
to familiarize staff members with the new rules of documen-
tation like standard document format, plagiarism checks, 
version control, document title and electronic file naming, 
document development, approval and review, etc. Dr. Rao 
was the facilitator for the program. The participation of the 
staff was overwhelming. HOD and HOSs of the department 
were also present. 
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Project Rubrics Orientation Program 

A 
n orientation program for the Graduation/Senior pro-
ject was conducted on 04/10/2016 by 1.00 PM to 
1.30 PM at Business Resource Center. Dr. G. Ramesh, 

HOS-Accounting & Finance, oriented the supervisor on the 
rubrics and evaluation parameters in various assessment 
techniques. The content of updated student handbook was 
also discussed with the supervisors. Head of the Department 
and HOS-Human Resource Management and 12 supervisors 
have participated in the orientation program. 

PhD Thesis Presentation held on 27th April, 2017 
Presentation: 1 

Dr. Fatma Al-Harthy, presented her research thesis titled 
“The Impact of College of Technology (COT) Leadership style 
on the Performance of Graduates Joining the Omani 
Construction Industry”. In her study, she investigates the 
leadership styles which are being practiced at Colleges of 
Technologies in Oman. The study also examines the 
mediating role of the employees training experience between 
leadership styles and employee job performance in CoTs in 
Oman. A conceptual model has been developed in the study 
based on Full Range Leadership Theory (FRT) and leader 
Member Exchange Theory (LMX). The findings of the study 
reveals that transactional leadership style is the most 
dominated style practiced by head of Cots. Study suggests 
that CoTs should develop managerial leadership skills 
focusing on transformational and transactional leadership 
styles ensuring a practical training experience among 
employees to gain high expectations of performance among 
graduates joining the construction industry in Oman. The 
presentation was followed by a detailed question answer 
session. The presentation held on 27th April, 2017 in the 
college Maini Hall. 

 

 

Presentation: 2 

Dr. Habiba Al Mughairi presented her thesis titled “Essays 
on Modeling the Volatility Dynamics and Linkages of 
Emerging and Frontier Stock markets”. Her study consists of 
three essays which empirically studies the behaviour of 
emerging and frontier stock markets against instability in the 
commodity and international financial markets. The first 
essay considers symmetric and asymmetric dynamic 
conditional correlation multivariate GARCH models to 
examine the correlations between the Gulf Cooperation 
Council (GCC) stock markets and the Brent and OPEC crude 
oil price indices and to gauge the oil shocks effect on the 
dynamics of the GCC stock markets. The second essay 
investigates the contagion effect and volatility spillovers from 
the U.S. financial, the Dubai and the European debt crises to 
the GCC stock markets, with particular focus on financial and 
non-financial sectors. The last essay investigates the extent 
to which the GCC stock markets are correlated and 
integrated with those of the Asian countries. The 
presentation was followed by a detailed question answer 
session. 

The programme was held on 27th April, 2017 in the College 
main hall. It started with the welcome speech by Dr. Siraj, 
Head of the Department. Dr. Ramesh proposed the vote of 
thanks.  
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Entrepreneurship Session 

B 
usiness Studies Department organized session on 

Entrepreneurship 'Innovation Camp for Buddying 

Entrepreneurs' at Departmental Level on 08th Feb-

ruary 2017 from 10.00 A.M. to 12.00 Noon & 12.00 noon to 

02.00 P.M. Students across the sections were given this op-

portunity to add a real value to their theoretical knowledge 

backed by practical oriented support. The session was con-

ducted by Injaz Oman Trainers Mr. Azzan Al Busaidi and Mr. 

Sulaiman Al Mahrooqi. They initiated the session with the 

puzzle which tested the imagination, creativity and logic of 

the students. Students in groups were excited to solve the 

puzzle with answers given by them. Speakers focused on the 

need of Entrepreneurship as a source of career and creativi-

ty and innovation as the prerequisites. They also briefed the 

audience about the starts ups coming up in the Sultanate in 

various areas and the typical challenges faced by them. They 

also insisted that funds are not the only factor which would 

be regarded as crucial. There are many other factors also to 

be attended before running a successful enterprise. Both the 

experts explained the assistance and support provided by 

Injaz Oman for budding Entrepreneurs. The session was kept 

interactive and students actively participated in the same. 

Workshop on Designing 

Effective Assessments 

M 
r. Ali gave the welcome address and welcomed 
all staffs for the Designing Effective Assessment 
workshop. 

Dr.Sarangapani Started the session by refreshing the nature 
of Academic Assessment & relevance of Bloom’s model.  He 
cited the recommendation from the examination Ad-Hoc 
Committee.  Gave suggestions in connecting the blooms tax-
onomy with the preparation of Exam Question papers. Re-
viewed the evaluation of the effectiveness of Academic As-
sessment used in the previous academic year. Suggested 
with few ideologies for developing and using assessments 
methods to improve student learning.  

Mr. Joshi Concluded the session with the vote of thanks. 



 

20  

Volume 6, Issue 1 
20  

QA Awareness, Orientation &  

Review of Operational Plan 

2016 - 2017 

B 
usiness Studies Department organized  a session on 

'QA Awareness and Orientation & Review of 

Operational Plan 2016-17' by Dr. Nithya, Quality 

Coordinator and representative of the Business Studies 

Department at College level. The session was conducted on 

31st August 2016 from 09.00 A.M. to 10.30 A.M. at Business 

Resource Centre, BS 112. She updated the audience with 

respect to the outcomes and the comments in the Audit 

Report for the Departmental Quality Audit conducted during 

Summer semester. She briefed the attendees with the 

concept of Quality awareness and the role of each 

department member in it. Audience were divided into the 

groups of seven to review and comment on the seven goals 

of Operational Plan through brainstorming 

and discussions. The groups were also asked to come up 

with the suggestions and recommendations with regard to 

their respective goal for addition / deletion / 

refinement of the contents. Groups submitted 

their views with Dr. Nithya for further scrutiny and action.  

QA Awareness Program for 

staff on 21st February 2017 

Q 
uality is everyone’s responsibility. (E.Deming) 

The department organized a quality awareness 
program for staff members on 21st of February 2017 

in Learning Resource Centre. The session was handled by  
Dr. Siraj. K.K – HoD Business Studies.  

Dr. Siraj started the session explaining the Higher Education 
sector in Oman and the role of Oman Academic 
Accreditation Authority. Current ICT is in Stage 2 of HEI 
Accreditation Cycle, i.e., Standards Assessment. During the 
session, he highlighted the difference between the Stage 1 – 
Quality Audit and Stage 2 – Standards Assessment. The 
institutional standards and the criterion related to each 
standards were briefed.  

The program was followed by a QA session.  In particular, 
the session focused on highlighting the role each and 
everyone in the department in QA activities.  

Report on QA Awareness & 

Student Discipline Policy 

Workshop 

T 
he Staff Development Committee of the Department 

of Business Studies organized a workshop on QA 

Awareness & Student Discipline Policy on 

21/02/2017 at 10.30 AM in BS112. The workshop started 

with a welcome note by Mrs. Jasmine. The workshop had 

two sessions and the resource persons were Dr. Siraj & Mrs. 

Nejida. The first session was handled by Mrs. Nejida and she 

detailed the department staff on the procedures for control-

ling student indiscipline. Also she threw light on the process 

concerned with the same.  

The second session was presided by Dr. Siraj who explained 

the staff members of the quality standards to be maintained 

and the procedure related to the assessment of the same. 

The sessions were very informative which was followed by a 

question answer session. The workshop concluded with a 

formal vote of thanks by Dr. Rao.  
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Senior Project Orientation 

G 
raduation Project offers opportunities for students to 
relate the knowledge gained in classrooms in real-life 
environment. Students doing graduation project 

submit a report and attends project viva at the end of the 
semester. The panel members in the project viva are experts 
in the field, from both academics and industry. Feedback is 
obtained from different stakeholders every semester 
regarding the graduation project.  

In the beginning of Semester II (Spring 2017), an orientation 
program was held on 17th January 2017. The program was 
held in Business Resource Centre on 17th January 2017.  
Dr. Siraj. K.K- HoD Business conducted the orientation session 

to the staff members. The orientation program explained the 
recent changes in the graduation project guidelines, the 
feedback received from experts from Industry and the 
feedback received from the college administration.  

Dr. Siraj highlighted the proposed changes to accommodate 
the feedback received from stakeholders. The proposed 
changes are in line with the department’s ongoing initiatives 
to promote industry-academia interactions and thereby 
enhancing the student employability skills.  

In addition, the orientation program also covered the 
assessment guidelines, marking scheme and templates used 
for report.  

Senior Project Report Orientation’ for the Senior / Graduation 

Project Students 

B 
usiness Studies Department organized session on 
'Senior Project Report Orientation' for the Senior / 
Graduation Project students on 10th January 2017 

from 01.00 P.M. to 02.00 P.M. The session was conducted by 
Dr. Rao and Dr. Abhijit at BS 112. Dr. Abhijit commenced the 
session with respect to the awareness of the students as to 
why they do the project, importance of the project in their 
career, value addition and so on. Dr. Rao briefed the 
audience with regard to the important dates, formats, 
compliance procedures and so on. They covered aspects of 
project reports like scope, title, proposal, objectives, data 

collection, plagiarism, conclusions and findings along with the 
proper formatting to be done. Students were also made 
aware of the importance of the meetings and interactions 
with the project supervisors and the frequency with which 
they should meet the supervisors. Factors like importance of 
the topic selection, practical usage of the same, contributions 
to the self in the form of value addition and to the society as 
well were emphasized during the session. Students had a live 
interaction with the speakers and asked questions during the 
sessions. 
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How to Develop Leadership Skills 

B 
usiness Studies Department organized session on 
'How to Develop  Leadership Skills' at Departmental 
level on 24th January 2017. The session was 

conducted by Mr. Khamis Salim Abdallah Al Rabaiei at Main 
Hall from 10.00 A.M. to 12.00 Noon. Mr. Khamis initiated the 
session with the display of Leadership Ladder to the 
attendees. He briefed the audience with the importance of 
factors like communication, motivation, 
transparent interactions and team work 
in leadership. He also added that overcoming the 
hurdles and obstacles, leaders carve their own path while 

igniting the thoughts within the minds of the followers 'I can 
do it and I will do it'. He also supported the lecture with 
inspirational videos. At the end, he urged the  students to 
observe noble and ideal leadership of persons like His 
Majesty Sultan Qaboos of Oman or His Highness Sheikh 
Mohammad of United Arab Emirates who have emerged true 
leaders of their respective nations. Students got connected to 
the session in effective manner and session got over with the 
questions and answers sessions followed by the felicitation of 
the speaker and vote of thanks.  

Presentation on Changes in Strategic Plan 

T 
he Department of Business Studies had a 
presentation on Changes in Strategic Plan on 5th 
January, 2017 at 1 pm in BS 112.  Dr. H.K.S Kumar and 

Ms. Pauline presented the changes in the Strategic Plan. The 
presentation was scheduled to create an awareness among 

the staff members regarding the changes made in the 
Strategic Plan 2013-18. The presenters briefed the approved 
changes made in the Strategic Plan by the Strategic Plan 
Review Committee (SPRC). 
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Entrepreneurship Workshop 

T 
he department of Business Studies conducted a 
workshop on 'How to set a real business with earning 
potential' for the students in ICT. The workshop was 

organized at College Main Hall on 25th October 2016 in two 
sessions from 08.00 A.M. to 12.00 Noon.  
 
Mr. Adel Al Hubaishi – Senior Advisor, Zubair Small 
Enterprises Centre, chaired the session. With his enormous 
industry background as management consultant, expert and 
senior level experience, Mr. Adel succinctly explained the 
enormous opportunities available for entrepreneurs in the 
region. The thrust for Creativity and Innovation in 
Entrepreneurial venture and its success is also briefed to the 
students.  
 
Through the workshop, Mr. Adel emphasized that 
Entrepreneurship is not something which has to be imbibed 
externally but it rests within oneself which has to be 

promoted. He also threw light on various facets of 
Entrepreneurial venture including customer relationship, 
value propositions, financial and marketing 
feasibility, provisions against uncertainties and so on. He 
quoted an important observation from the research that the 
pace of entrepreneurship development is comparatively slow 
in Gulf region as compared to the rest of the world. He also 
appealed the audience to take entrepreneurship as a career 
option, which is the key for a sustainable growth.  
 
The workshop was really informative and delightful for the 
students. All the students actively participated in the 
discussion and it enhanced their awareness on the 
opportunities available for entrepreneurs in the region, 
critical elements for successful entrepreneurial ventures, 
various supports and assistance available for entrepreneurs 
and so on.  Approximately 350 students attended the 
workshop.  
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Visit to OCCI, Ibra 

T 
he Business Studies Department students, studying 

Bachelor level, visited the Oman Chamber of Com-

merce and Industry (OCCI) on 13th March, 2017. 

18 students studying Bachelor level OCCI. The students were 

explained about working of OCCI and the services offered. 

They were also explained about the avenues available for 

starting business in Oman and also the process and proce-

dures for starting a new business. The programme enhanced 

the knowledge of the students. The students were accompa-

nied by the staff Mr. Joshi and Ms. Indu. 

Industrial Visit to  

Muscat Securities Market 

T 
he Business Studies Department students, studying 

Advanced Diploma level, visited the Muscat Securi-

ties Market (MSM) on 8th March, 2017. 

20 students studying Financial Institutions and services visit-

ed MSM. The students were explained about working of 

MSM and sectors in which the companies are divided. 

They were also explained about the MSM 30 and how online 

trading is done. The programme enhanced the knowledge of 

the students studying the course. The students were accom-

panied by the staff Ms. Jasmine and Mr. Nawaz Khan. 

Winners of Calligraphy 

Competition held on 20th 

Faisal Al-Munji   1st Prize 

Ahmed Al-Judai  2nd Prize 

Yousuf Al-Habsi  3rd Prize 
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Industrial Visit to MSM 

T 
he Business Studies Department students, studying 
Advanced Diploma level, visited the Muscat Securi-
ties Market (MSM) on 14th November, 2016. Around 

20 students studying Portfolio Management and Financial 
Institutions and Services visited MSM. The students were 
explained about working of MSM and sectors in which the 
companies are divided. They were also explained about the 
MSM 30 and how online trading is done. The programme 
enhanced the knowledge of the students studying the 
course. The students were accompanied by Dr. Praveen Ku-
mar and Dr. Nithya Ramachandran. 

B 
usiness Studies Department organized session on 

'Islamic Banking' for the students at Departmental 

Level on 07th February 2017 from 10.00 A.M. to 

12.00 Noon. The session was conducted by experts from 

Bank Nizwa Mr. Mustafa Al Naabi Senior Sharia Auditor, Ah-

mad Al Waily, Deputy Manager - Corporate Communications 

and Mr. Yahya Al Mashaiki, Branch Manager – Ibra Branch. 

The sessions got initiated with the concept of Islamic Bank-

ing explained by Mr. Mustafa and Mr. Ahmad.  They briefed 

audience with respect to the Islamic Banking and its percent-

age in GCC countries with the Saudi Arabia practicing the 

maximum of 52% with the Kuwait in line with 44% followed 

by all. They explained the difference between the Conven-

tional Banking and Islamic Banking. They also explained the 

emerging trends and rising scale of Islamic Banking not only 

in Oman but also in other countries. With regard to the 

treatment of borrowing, profit sharing, risk bearing, margins, 

they explained all the concepts and clarified the doubts of 

the students. Students had a real value addition session. 

Islamic Banking Job training empowers people to 
realize their dreams and improve 

their lives. 

 

- Sylvia Mathews Burwell 
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Induction Program on New 

Students, Spring 2016-2017 

A 
n induction program for new students in Business 
Department was conducted on Wednesday 18th Janu-
ary 2017 at 9 AM in LRC Hall.  Dr.Issa Al-Amri, Assis-

tant Dean for Student Affairs (ADSA) has explained the stu-
dents about Ibra College of Technology (ICT), various depart-
ments and general rules and regulations to be followed in 
the college. Dr. Issa also explained the need to create a 
study plan, to effectively utilize the time and excel in studies. 
Dr. Siraj. K.K, HoD- Business Studies started the discussion by 
explaining the College Vision and Mission and Graduate 
attributes. He also explained the various rules and regula-
tions, GPA and CGPA calculation, program road map and 
various provisions in Bylaws which the students should ad-
here to. Mr. Salim Al-Weheibi, HoD – Counselling and Gradu-
ate Follow-up Department, briefed about academic proba-
tion, attendance policy, plagiarism and appeal etc.  Twenty 
six new students attended the program. The second session 
was held on the same topic on the same day at 12.00 Noon. 
Twenty seven students attended the program. The partici-
pants appreciated that the session was very useful.   

T 
he Department of Business Studies, Ibra College of 
Technology, jointly with Injaz Oman organized 
‘Innovation Camp’ for students in ICT, in an endeavor 

to promote the entrepreneurial spirit among the students. 
The workshop was organized in ELC main hall on 15th No-
vember 2016. A team of experts from Injaz Oman and BP 
Oman conducted the workshop.  

The whole session was focused on embedding entrepreurial 
qualities and included a number of activities and games. 
Through the various activities, students were able to relate 
the session subject easily to the knowledge and value addi-
tion they had.  

Students from various departments (Information Technolo-
gy, Business and Engineering) attended the program. The 
camp was highly successful in developing student attention 
to consider Entrepreneurship as a career option. The event 
also helped the students to understand the various opportu-
nities and helped them to improve their interpersonal and 
team building skills.  

The camp ended with the questions and answers session 
followed by felicitation of the speaker and vote of thanks.  

Innovation Workshop by Injaz 
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Best Student Projects, Fall 2016 - 2017 

Graduation Projects 

Sr. 
No. 

Specialization ID Nos. Name of the Student Title of the Project 
Name of the  
Project Guide 

1 HRM 
31S111202 
31S1177 
31S1113 

Athari Musallam Juma'h AlHarbi 
Ameera Khalfan Salim Al Shibli 
Niama Masoud Al Rashdi 

Saving and Investment 
pattern of Omani Work-
ing Class People with 
special reference to Al-
Sharqiyah North Gover-
norate 

Mrs Ansa Salim 

2 Accounting 
31S111223 
31J1250 
31J12156 

Abir Obaid Salim Al-Habsi 
Amna Mohamed Rashid Al-Noufali 
Ibtisam Saif Abdullah Al-hasini 

A Study on Determinants 
of  Insurance Companies 
Performance in Oman 

Dr. D. Mathivanan 

Advance Diploma Project 

Sr. 
No. 

Specialization ID Nos. Name of the Student Title of the Project Name of the  
Project Guide 

1 HRM 31S125 
32S1263 

Majed Al Maskari 
Mansoor Al Qanoubi 

The Challenges faced by 
the owners of business 
in industrial zone (Al 
Rusayl Zone) 

Dr. Azza Al  
Maskeri 

Induction Program to New students 

A 
n induction program for new students in Business Department was conducted on Sunday 25th September 2016 at 12 
noon in Learning Resource Center (LRC- BS 112). Dr.Issa Al-Amri, Assistant Dean for Student Affairs (ADSA) has ex-
plained the students about Ibra College of Technology (ICT), various departments and general rules and regulations to 

be followed in the college. Dr. Issa also explained the need to create a study plan, to effectively utilize the time and excel in 
studies. Dr. Siraj. K.K, HoD- Business Studies started the discussion by explaining the College Vision and Mission and Graduate 
attributes. He also explained the various rules and rules and regulations, GPA and CGPA calculation, program road map and 
various provisions in Bylaws which the students should adhere to. Mr. Salim Al-Weheibi, HoD – Counselling and Graduate Fol-
low-up Department, briefed about academic probation, attendance policy, plagiarism and appeal etc.  30 new students attend-
ed the program. The second session was held on the same topic on 29th September 2016 at 10.00 am. Dr.Siraj.K.K. explained 
the same topics to around 30 students. The participants appreciated that the session was very useful. 

"Success usually comes to those who are too busy to be 

looking for it."  

- Henry David Thoreau  
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46th National Day  

Celebration of Oman 

T 
he department of Business Studies organized the 46th 
National Day of Oman. The Business building was 
decorated by Business Society students with national 

flags and tri-color balloons. Traditional Omani national 
sweets were presented by students through Students Affairs 
Department. The College Dean inaugurated the celebration 
at 10:10 AM. Many competitions such as Photography, Poem 
writing, Calligraphy, Quiz were planned and Published on the 
college website. Students registered online and many partici-
pated in the competition. The procession started at 4:30 PM 
from the Business Building with the music band. Both aca-
demic and administrative staff took part in the event along 
with students. The Dean applauded the gathering. In the 
evening a cultural program was organized involving students. 
Prizes for the winners of various competition were distribut-
ed.  

Staff of the Month Award Winners  

September 

Dr. Anil Kumar K 

October 

Dr. Praveen Kumar Gandra  

November 

Mr. Kasper Arockiyasamy  

December 

Dr. Moemen Ibraheem 

January 

Ms. Jasmine Mariappan  

February 

Dr. Munirudheen  

Athakkakath  

Dr. Habiba Mohammed 

Said Al-Mughairi  

March 

Ms. Indu Unnikrishnan 

April 

May 

Dr. Fatma Naser Al-Harthy  

June 

Ms. Mary Pauline Sales 

Santos  
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Publications - Year 2016-2017 

 S. 

No. 
 Name of Staff 

Title of Contributions/ 

Publications1 

Name of Journal/  
Conference Proceedings 

(If available, please write the 
ISBN/ISSN.) 

Level 

Local or Regional 
or National or 
International 

1 

Dr. G. Ramesh; Hamad Al-Habsi; 
Tammam Al-Sharji 

  

EFFECT OF WORKING CAPITAL 
MANAGEMENT ON THE 

FINANCIAL PERFORMANCE OF 
MANUFACTURING FIRMS IN 

SULTANATE OF OMAN 

Innovative Journal of 
Business and Management 

International 

2 Reshma Delfine & Dr A Kumudha 

A STUDY ON CHALLENGES 
FACED BY WOMEN EMPLOYEES 
IN BANKS AND STRATEGIES TO 

OVERCOME THESE CHALLENGES 
WITH SPECIAL REFERENCE TO 

BANKS IN KARNATAKA 

SPLINT INTERNATIONAL 
JOURNAL OF PROFESSIONALS 

International 

3 Saranya Ramesh, Dr. G. Ramesh 

IMPACT OF RETAIL STORE 
ATMOSPHERICS – A REVIEW OF 

EXPERIMENTAL EVIDENCES. 

 

Ahead International Journal 
of Recent Research Review 

(AIJRRR) 
International 

4 Kasper Arockiasamy & Padmalosani 

 Economics of tourism in Oman 

  

 

International Journal of 
Ahead - International Journal 
Of Recent Research Review 

(AIJRRR) 

International 

5 Arockiasamy & Mary Pauline Role of Women in Oman 

International Journal of 
Ahead - International Journal 
Of Recent Research Review 

(AIJRRR) 

International 

6 
Jasmine Mariappan, Arifa 

T.Mohammed 

A study on Viral marketing, a 
success factor 

  

International Journal of 
Ahead - International Journal 
Of Recent Research Review 

(AIJRRR) 

International 

7 Ansa Salim 

Women Empowerment through 
Long Term Orientation with 

Special Reference to SHG, Kerala 
Region 

International Journal of 
Science and Research (IJSR), 

Online 
International 

8 Ansa Salim , Joshi Raghavan 

Collectivistic approach of Omani 
women in banking sector with 

special reference to north 
A’sharqiah region, Oman 

International Journal 
of Ahead - International 

Journal Of Recent Research 
Review (AIJRRR) 

International 

9 
Ansa Salim, Mohammed Ahmed Al 

Jahdhami, Saeed Nassir Said Al 
Handhali 

A study on Customer 
preferences towards selected 
Local Omani (FMCG) products. 

International Journal of 
Science and Research (IJSR), 

International 

10 Jasmine Mariappan 

GREEN CONSUMERISM- A 
PANACEA TO ENERGY CRISIS. 

 

International Journal of 
Research in Business 

Management 
International 
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Dean’s Honor List - Semester 1, 2016-2017  
S. 

N

o 

Postion. 

No 

Student 

ID 
Student Name Gender 

Current 

Status 

S. 

GPA 

C. 

GPA 

O. 

GPA 
Level- Specialization 

1 1 31S1372 
  Nadia Saif Nasser Al-

Habsi 
Female Studying 3.94 3.96 15 

Advanced Diploma -

Accounting 

2 1 31S1211 
  Samia Saeed Azzan Al-

Handhali 
Female Studying 3.86 3.86 15 Advanced Diploma -HRM 

3 1 31S1184 
  Bushra Khalfan Moham-

med Al-Harthi 
Female OJT 3.68 3.58 15 Bachelor - Accounting 

4 1 36S1188 
  Basma Said Ahmed Al 

Habsi 
Female OJT 3.88 3.71 15 Bachelor - HRM 

5 2 31S1225 
  Rahma Ahmad Saif Al-

Harthi 
Female Studying 3.74 3.74 15 Bachelor - HRM 

6 3 31S111217 
  Amal Faiz Moosa Al-

Araimi 
Female OJT 3.73 3.39 18 Bachelor - HRM 

7 1 31S1414 
  Zuha Khamis Salim Al 

Musallami 
Female Studying 3.76 3.56 15 

Diploma II year - Account-

ing 

8 1 31S14133 
  Amur Hammad Salim 

Al-Rashdi 
Male Studying 4 3.88 15 Diploma II year - HRM 

9 2 31S151511 
  Maroa Mohammed Saif 

Al-Mughairi 
Female Studying 3.9 3.88 18 Diploma II year - HRM 

10 3 31S148 
  Safiya Said Abdullah Al 

Saadi 
Female Studying 3.8 3.78 15 Diploma II year - HRM 

 S. 

No. 
Name of Staff 

Title of Contributions/ 

Publications1 

Name of Journal/  
Conference Proceedings 

(If available, please write the 
ISBN/ISSN.) 

Level 

Local or Regional 
or National or 
International 

11 Jasmine Mariappan 

 IMPACT OF GREEN MARKETING 
ON CONSUMER BEHAVIOUR 

WITH REFERENCE TO ECO 
FRIENDLY SHAMPOOS 

International Journal of 
Management, Information 

Technology and Engineering 
(Online) 

International 

12 Padmalosani     Dayalan 
Disaster risk reduction – A 

notional study 

International Journal of 
Entrepreneurship and 
Business Environment 

perspectives 

International 

13 
Dr S Sarangapani; Juhaina Al Kasbi 

  

The Psychology of Emotion 
Management promoting 

Teamwork- A study among the 
Employees of a Joint Venture 

Company in Oman 

Ahead International Journal 
of Recent Research Review

(AIJRRR) 
International 

14 
Mr. Subir Sinha &                                  

Dr. Abhijit 

Topic: A Study on Quality of 
Corporate Disclosures in 

Sultanate of Oman 
Time’s Journey   

15 

Siraj.K.K; AbdulRahman Nafei; 
Nawwaf Al Rajhi 

  

Entrepreneur’s perception of 
Opportunities and Challenges – 

Learning’s from Sultanate of 
Oman 

IGI Global (Sultan Qaboos 
University) 

International 

16 Siraj.K.K; Azzah Al Maskari 

Promoting Interdisciplinarity in 
Knowledge Generation and 

Problem Solving (Advances in 
Knowledge Acquisition, 

Transfer, and Management) 1st 
Edition 

Middle East Journal of 
Management 

International 
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Dean’s Honor List - Semester 2, 2016-2017  
Name Level Specialization 

Nadia Saif Nasser Al-Habsi Advanced Diploma Accounting 

Muna Obaid Saif Al-Sadi Advanced Diploma Human Resources Management 

Nasraa Sulaiman Ali Al Musalhi  Accounting Diploma Second Year 

Abdullah Hamood Ahmed Al-Harthy Diploma Second Year Human Resources Management 

Projects List - Semester 1, 2016-2017  
Sr.No. Student ID  Name of the student  Title of the project  

Project 

Supervisor  
Level  

1 31J1298 Azza Salim Khalfan AL-Touqi 

Financial Performance of Commercial Banks in Oman 

using CAMEL Model  

Dr. Mathivanan  

Bachelor  

2 31S1184 
Bushra Khalfan Mohammed Al-

harthy 

3 31S11132 Raya Mohammed Salim Al-hajri 

4 31S111223  Abir Obaid Salim Al-Habsi 

A Study on determinants of insurance companies 

performance in Oman  
5 31J1250 Amna Mohamed Rashid Al-Noufali 

6 31J12156 Ibtisam Saif Abdullah Al-hasini 

7 31S13137 Ahmed issa Al-shabibi Effect of oil price in Oman Stock Market 

8 31S111217 Amal Faiz Moosa Al Araimi 

A study on the factors affecting job satisfaction of 

employees – with reference to MSE, Oman 
Dr.HKS Kumar  9 31J129 

Wafa Mohammed Rashid Al 

Mughairi 

10 31J1263 Safa Said Mohammed Al Aghbari 

11 31S1173 Sana Khalifa Al Mukhaini A Study on factors affecting employee engagement at 

Public Authorities Consumer Protection. 
Dr. Mythili 

12 31J1280 Wafa Amer Al Harbi 

13 31J255 Nafja Ali Al Harbi 
A study on employee absenteeism at Sinaw Hospital. Dr. Mythili 

14 31J1290 Narjas Hamood Said Al Brashdi 

15 31S1133 Khaleel Sulaiman Habib Al-Hasni 

“Effectiveness of Training in Omantel – The 

perspective of Networking Staff in Ibra Branch”. 
Dr. Anilkumar  

16 21S1147 Mustafa Mohammad Salim Al-Tobi 

17 3/2/2005374 
Nasser Abdulrahman Abdullah Al-

Isma'Aeli 

18 31S1115 Marwa Abdullah Saleem Al-Hasmi 
A study on the effect of Motivation on Employee 

Productivity with reference to SMC-INFRA LLC., 

Muscat.  

Dr. Rao  19 31J125 Buthaina Saleh Issa Al-Zeheimi 

20 31J1265 
Faeza Khalifa Daghimil Al-

Mounasiya  

21 36S1188 Basma Said Ahmed Al-Habsi A study on Employee Satisfaction with reference to 

Haya Water Company, Muscat.  
Dr. Rao  

22 31S1128 Safiya Said Suliman Al-Zakwani 

23 31J1289 
Nasra Mohammed Khalfan Al- 

Shaaili 
Effectiveness of Training and Development in Sinaw 

Hospital 

Dr. Praveen 

Kumar  
24 31J121481 Zainab Khamis Mubarak Al-jabri 

25 31S1150 
Abdul Majid Said Sulaiman Al 

Jahdhami A study of employee retention in Omantel” Dr. Muneer 

26 34S1164 Yousuf Saleem Hamood Al-Habsi 

27 31S11102 Hamed Saif Mohammed Al Habsi 
A study on status of omanisation in Omantel” Dr. Muneer 

28 31S1153 Jaber Khalfan Rashid Al Habsi 

29 31S111202 Athari Musallam Juma'h AlHarbi Saving and Investment pattern of Omani Working 

Class People with special reference to Al-Sharqiyah 

North Governorate  

Mrs. Ansa Salim  30 31S1177 Ameera Khalfan Salim Al Shibli 

31 31S1113 Niama Masoud Al Rashdi 

32 31J1360 
Alyaa Hamed Abdulla Al- 

Mashaiki 

A study on stress management among students of ICT Mrs. Arifa  

Advanced 

Diploma  

33 31J13166 Hiba Thabit Said Al -Alawi 

34 31J1340 Fawziya Rashid Jumah Al-Hakmani 

35 31J13115 Sharouq Salim Al Talai Effectiveness of library system in ICT in development 

of students knowledge 
Mrs. Padma  

36 31J13114 Asma mohammed Al Aisri 

37 21J1128 Aza Aldin Al-Shukaili A Study on " Academic Implications of using mobile 

Phones among the Students in ICT" 
Mrs. Jasmine  

38 21S1076 Hussam Avad Rashed Al-Kindy 

39 31S125 Majed Al Maskari The Challenges faced by the owmers of business in 

industrial zone (Al Rusayl Zone) 

Dr. Azza Al 

Maskari  40 32S1263 Mansoor Al Qanoubi 

41 31S1211 Samya Saeed Al Handhaly 
A Study on perceived factors relating to stress among 

College teachers with special reference to ICT 
Mr. Ali  42 31S1292 Hajer Rashid Al Harbi 

43 31S1347 NahlaSulaiman Al Alawi 
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Projects List - Semester 2, 2016-2017  
Sr.No. Student ID  Name of the student  Title of the project  Project Supervisor  Level  

1 31S1220 Hamad Saeed Suliman AL-Habsi Effect of Working Capital Management On The 

Financial Performance Of Manufacturing Firms in 

Sultanate Of Oman 

Dr. Ramesh  

Bachelor  

2 31S126 Tammam Salam Hamood AL-Sharji 

3 31J1225 Afrah Mohammad  Islamic Banking - Opportunities and Challenges in 

Oman  
Dr. Praveen Kumar  

4 31S1156 Suaad Sulaiman  

5 31S1163 Zainab Abdullah Al Souti  

Study and Analysis of financial performance of 

Insurance Companies in oman  
Dr. Abhijit Kelkar  6 31S1152 Hanan Hamad Al Bakhry  

7 36S1248 Magda Khalfan Al Rajhi  

8 31J12139 Mohammed Abdullah Aljhdhami 
A study on financial performance of Oil Marketing 

Companies with special reference to UAE 

companies  

Dr. Nithya  9 31S1127 Ahmed Mohammed  Al mahijari 

10 31S12103 Aman surur safar al blushi 

11 31S125 
Majid Mohammad Saeed Al-

Maskari 
Study and Analysis of the effect of Performance 

Appraisal on productivity of employees of Saud 

Bahwan Company LLC  

Dr. Abhijit Kelkar  

12 31S1265 
Mansoor Mohammad Saif Al-

Qannoobi 

13 31J12151 Marwa Fayel Jumah Al-Gheilani A study on staff perception of Training and 

Development in Omantel. 
Dr. Muneer 

14 31S11112 Fatna Majid Khalifa Al-Hasshemi 

15 31S1274 Tahani Shagheil Khalif Al-Rashdi 
A study on effectiveness of Management 

Development Programmes- with special reference 

to Ibra Hospital 

Dr. Sarangpani  16 31J12123 Ebtisam Mubarak Sabah Bani Orba  

17 310S121 Zahra Saif Abdullah Al-Rahbi 

18 31S1298 Nasiyba Abdullah Saeed Al Suqri “A study on Perception of Employees on Working 

Conditions with reference to Muscat Electricity 

Distribution Company”  

Dr. Rao  
19 36S1215 

Ruqayya Musallam Khalaf Al-

Dhaheri 

20 31S1230 Khalsa Saeed Rashid Al-Habsi " A Study of Employee Perception on Performance 

Appraisal System with Reference to Special Oil 

Field Services, Muscat "  

Dr. Rao  
21 31S1225 Rahma Ahmad Saif Al-Harthi 

22 21S1076 Hussam Awad Rashed Al Kindy 
A study of Job Satisfaction dimensions with 

reference to ICT 
Dr. Siraj  

23 31J1254 
Aiman Abdullah Mohamed Al 

Noumani 

24 31S1226 Sandah Khalfan Nasser Al-Mamari A Study on the job satisfaction of employees at 

ZAWAYA Design and engineering consultancy 

company, Muscat, Sultanate of Oman. 

Dr. HKS Kumar  
25 31S1273 Yusra Rashid Khalifa Al-Saadi 

26 31J121476 Khulood Saleh Hamad Al-Masroori  “Employee stress - issues and consequences – A 

case study of Ibra New Hospital”  
Mr. Subir Kumar  

27 31J12124 Safa Mohammed Saif Al-Mughairi 

28 31S1364 Ameera Said Saaed Al-Habsi 

Effect of Absenteeism on academic performance of 

Students in ICT 
Mrs. Padma  

Advanced 

Diploma  

29 31S1330 Mayya Sarhan Sulyleem Al-Habsi 

30 31S1314 Maytha Mansoor Nasser Al-Harthi 

31 31J13101 Hanaa Khalaf Hamed Al-Rawahi 

A study on the impact of social media on the 

academic performance of students of ICT 
Mr. Kasper  32 31J1392 Hania Khamis Said Al-Zarai 

33 31J134 
Salima Mohammed Hamed Al-

Ghailani 

34 31J13106 Shaika Said Azan Al-Handhali 
Factors Influence choice of specialization of the 

business  students in higher education with special 

reference to ICT 

Mr. Ali  35 31J13176 Tahani Salim Halees Al-Sauti 

36 31J1388 Badriyh Masoud AlMur Al-Sadi 

Projects List - Summer, 2016-2017  
Sr.No. Student ID  Name of the student  Title of the project  Project Supervisor  Level  

1 31S151511 Marwa Mohammad Al Mughairi  
A Study of Customer Perception on Service Quality 

with reference to Bank Nizwa  
Mr. Subir Sinha  

Advanced 

Diploma  

2 31S13110 AsiaImran Al Souti  

3 31J13152 Khadijah Hamad Al Mabsili 

4 31S131267 Snida Rashid Al Hashmi  
Evaluation of Training and its effectiveness in 

OAMC  
Dr. Nithya  5 32S13486 Ahood Ali Al Gheilani  

6 31J13105 Maryam Abdullah Al Maharbi 

7 31S1214 Rasha Salim Al Jadhami  Assessing the feasibility and viability of domestic 

production of highly demanded consumer goods - 

the case of Oman  

Dr. Hafedh  Bachelor  8 31S1240 Fatma Al Farsi  

9 31S1256 Ziada Al Musallami  
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Congratulations and  

Welcome back! 

Dr. Fatma Nasser Al-Harthy  Dr. Habiba Mohammed  

Said Al-Mughairi  

Dr. Hafedh Said Abdullah  

Al-Rahbi  

The Department of Business Studies is privileged to 

congratulate its members who have successfully 

completed their Ph.D. degree. Your academic 

achievement would greatly support the  

Department progress & prosperity. 


